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Message from  
the President
It is with great pleasure that I address you as the President of The 
Society of St Hilarion and delivery of our 2022/2023 Annual Report. It 
is fantastic and exciting to see new and young faces on the Executive 
Committee and it has been a year focusing on drawing out each 
other’s strengths. From this process, we have laid the foundation for 
strong and positive growth as we move forward, and this is fantastic to 
see.  

We understand that everyone has very busy 
schedules in today’s world, with work and family 
life, yet our Executive Committee still puts 
in 100%. It continues to be a great pleasure 
working alongside this wonderful team. To me, 
this demonstrates the Society is very much 
alive and well.

The 2022-2023 year has been a busy one, 
with important events and achievements 
throughout the reporting period.

On Sunday October 23rd, The Society held the 
annual feast of our patron saint, St Hilarion. 
This was no ordinary festa. After many years 
of holding the Solemn Mass and the day’s 
festivities within the Mater Christi Parish 
grounds, we made the bold move to change 
location to Gleaneagles Reserve.

We wanted to bring back that true festa/
festival feel, just like in the early days of The 
Society. This was no small achievement, with a 
lot of work in the background contributing to a 
successful event.

We were honoured and privileged by the 
attendance of His Excellency, the Apostolic 
Nuncio to Australia, Archbishop Charles Balvo, 
Fr Dean Marin, Vicar General of the Catholic 
Archdiocese of Adelaide, and fellow priests 
from the western deanery, who joined us to 
celebrate the Solemn Mass with us.

We commenced the procession from Mater 
Christ Parish Church to our destination at 
Gleneagles Reserve, where our outdoor 
Solemn Mass was held. It was unfortunate that 
the weather wasn’t on our side, but despite 
the continuing rain, St Hilarion devotees, 
families and supporters came out in droves to 
participate.

Of course, we had an abundance of food and 
drinks on offer, including our famous zeppole. 
We enjoyed excellent local entertainment 
throughout the day, including a performance 
by Progetto Tarantella, direct from Calabria, 
and rounded the event off with an impressive 
firework display. 
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This was our biggest feast day ever and 
could not have been achieved without the 
hardworking and committed Executive 
Committee. Thank you to each and every one 
of you. Our community is still talking about this 
event, and they can’t wait for the 2023 feast!

On November 11th, the Society was invited 
to participate in the Calabrian Food & Wine 
Festival at TK Shutter Reserve, Klemzig. This 
gave us the opportunity to showcase our 
barbecuing and quail cooking skills in another 
splendid example of teamwork and community 
spirit. Many members of our community 
volunteered to assist in what was another 
highly successful day.

On Sunday March 26th, 2023, we held our 
volunteers thank you lunch following on from 
combining the Italian 10.30 Mass at Mater 
Christi with a special thank you to all our 
wonderful feast day volunteers for their hard 
work and contribution to making it a grand 
success.

Our feast days enable The Society to continue 
to contribute to supporting our religious, 
cultural, and aged care services. To the 
Executive Committee, the feast day is also 
significant as our opportunity to share with our 
community, and our guests, the plans made 
for the use of funds raised, such as purchase 
of specialised equipment for our aged care 
facilities.

On May 13th, we celebrated a very successful 
St Hilarion Mini Feast event at Seaton. The 
Executive Committee joins me in a big thank 
you to all the aged care staff and pastoral care 
team, who helped to coordinate this fantastic 
mini feast. It was a wonderful day for our 
residents at Seaton and those who visited from 
Fulham, along with their families. Everyone 
enjoyed zeppole, pizza, gelati and music by The 
Sopranos. It is always a pleasure to support and 
participate in these wonderful events.

Members of The Society of Saint Hilarion 
also attended the Co.As.It Italian Community 
Volunteer Awards in May. This was an excellent 
opportunity to acknowledge some of our 

community’s extraordinary volunteers and 
pay tribute to their ongoing dedication to The 
Society and our mission. 

We would like to take this opportunity to 
congratulate all those Society members and 
volunteers who were recipients of awards at 
this event, and it gives me special pleasure 
to mention two of our Executive Committee 
members, Lara Greco and Nick Stefano, 
who were recognised for their outstanding 
achievements volunteering within an Italian 
association with Community Service Awards.

Let me assure all our volunteers that your 
efforts never go unnoticed. We sincerely thank 
all our devoted, dedicated and passionate 
volunteers for everything you do, and we look 
forward to working alongside you in the future.

Finally, a big thank you to my Executive 
Committee for all your hard work, support and 
believing in me.

Viva, Sant’ Ilarione.

Vince Greco
President
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Message from  
the Chair
At every meeting of board of The Society, board members Roy Fazzalari, 
Joe Fanto, Pino Dichiera, Vince Greco, Geoff Pacecca, and I commence 
our board meetings with the Prayer for Peace. We ask our Lord for love, 
pardon, faith, hope, light and joy to ensure we are spiritually prepared for 
our meetings and that we can make the required decisions on behalf of the 
Society of Saint Hilarion to ensure we take care of our 170 residents and 110 
home care recipients with respect, dignity, and empathy whilst complying 
with the Aged Care Quality and Safety Commission requirements. 

This has been a challenging year. The outcomes 
of the Royal Commission into Aged Care Quality 
and Safety have instigated many changes to the 
way we are funded, our reporting and staffing 
requirements and introducing new governance 
procedures. 

The new funding model, AN-ACC, came into 
effect on October 1st, 2022, replacing the ACFI 
model. Thanks to our Aged Care Management 
Team, led by our CEO Vincenzo Libri, all our 
residents were successfully reassessed under 
the new requirements, and staff are receiving 
continuous training to ensure all residents are 
reassessed periodically. 

A star ratings system has now been introduced 
for residential aged care homes across 
Australia, with the results published on the 
Commission’s websites. Star ratings provide 
simple information about the quality of care 
delivered and allow comparisons between aged 
care facilities.

The system is based on ratings from 1 to 5 
(with 5 being the highest rating) measured 
against four categories: staffing, compliance, 
residents’ experience, and quality measures. 
The ratings are updated every quarter from 
the reporting we submit to the Aged Care 
Commission. Seaton and Fulham currently both 
have a 4-star rating. 

Some significant works have been undertaken 
this year. The home at 193 Tapleys Hill Road 
Seaton, after being empty for some years, was 
refurbished for our Home and Community 
Care Team. The team was growing fast, and it 
was logical for us to move them to their own 
environment to give the best support possible 
to our home care recipients. The home is also 
where the Society’s Executive Committee now 
hold their monthly meetings. 

The cladding at the House of Seaton was 
replaced. When we built the home, the cladding 
was compliant but, over time it had become 
non-compliant, and the City of Charles Sturt 
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Council requested the cladding to be replaced. 
We have formal notification that the House of 
Seaton is now compliant. The Seaton laundry 
main washing machine also had to be replaced 
as it was no longer repairable. 

Staff shortages have been a constant challenge 
for us throughout this fiscal year, due to an 
industry-wide shortage, With the introduction 
of registered nurses required 24/7, and 
mandatory 200 minutes of care time per 
resident, it is still a problem. We have gone 
through a process of replacing our enrolled 
nurses with registered nurses, and we are 
continuing to recruit new staff.

This year, the Fair Work Commission increased 
the wages for registered nurses, enrolled 
nurses, assistants in nursing, personal care 
workers, lifestyle workers, head chefs and all 
home care employees by 15%. 

We continued to have COVID-positive residents 
at both our facilities throughout the year, 
requiring isolation and PPE, and we are still 
performing rapid antigen testing daily on all 
visitors. 

Continuous improvement in our IT functions 
with platforms including SoupedUp, LoopLearn, 
and Point of Care, along with e-prescribing 
introduced throughout the year. We also had to 
undertake a Wi-Fi upgrade to ensure successful 
implementation of these solutions and to 
ensure we are equipped to progress in the 
ever-changing digital world.

New governance responsibilities come into 
effect as of December 1st, 2023. As our current 
constitution does not comply with the new 
rules, we have engaged lawyers to make the 
necessary changes so we can continue to be 
providers in Aged Care.

All these actions are contributing factors to the 
end of financial year outcomes that you will see 
in this year’s Financial Report. 

The board always ends our meetings with 
a Closing Prayer of Thanks, where we give 
thanks for all the benefits the Lord has given 
us through our devotion to our Patron Saint 
Hilarion. This leads me now to give thanks to 

the various teams of incredible individuals that 
support us to ensure the vison of the Society of 
Saint Hilarion is met. 

Throughout the year, our CEO Vincenzo Libri 
welcomed to our Aged Care Management team: 
Director of Care - Julie Handley, Chief Financial 
Officer – Keith Mortimer, People and Culture 
Manager - Clive Summers, and Hospitality 
Services Manager – Natalie Albany. 

I thank them for coming together as true 
leaders in the aged care industry and for being 
instrumental in bringing to life our values, 
ensuring our homes, residents and staff are 
optimally cared for. 

We had two board members leave us this 
year: Julie Goods and Orazio Di Carlo, I would 
like to thank them here for their support and 
commitment to the Society of Saint Hilarion. 

We are so fortunate to have the Franciscan 
Sisters of Saint Anthony and the Scalabrini 
Fathers as part of our family, constantly 
providing spiritual guidance to us all. Together, 
we grieved the loss of Fr Luigi Sabbadin in Sept 
2022, and welcomed the arrival of Fr Angelo 
Cagna in May 2023. 

Our thanks go to the Executive Committee for 
kindly donating an enclosed trailer, theatre 
room upgrade, and music equipment from the 
funds raised from the annual feast day and 
celebrating the May mini feast at Seaton. 

I would also like to thank my fellow board 
members for their continued commitment 
to the Society of Saint Hilarion and for their 
support throughout this challenging financial 
year. 

Finally, I thank our staff, volunteers, and 
members for their outstanding dedication 
and commitment to the Society of Saint 
Hilarion under the “Omnia ad Gloriam dei per 
S.Hilarionem”.

Rosemary Velardo
Chair of Board
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Message from  
the CEO
What a tremendous honour it has been to serve the community of The 
Society of Saint Hilarion Aged Care. Having been in the role of CEO for 
just over a year now, it has truly been a privilege to work alongside 
such a dedicated group of people - staff, and volunteers alike, to 
provide an outstanding level of care for our elderly in both residential 
aged care and home care. 

Our mission is, and always has been, to ensure 
the wellbeing of the residents and clients who 
put their trust in us. It is a trust that we do 
not take for granted, nor is it a trust we take 
advantage of. It is a trust that we value, and a 
trust we hold in the highest regard. 

We continue to build that trust with all those 
in our community, both near and far, with 
our residents, clients, their families, and 
representatives.

We also continue to rebuild the sustainability of 
this wonderful mission of The Society of Saint 
Hilarion Aged Care. I am proud of the efforts of 
the entire management team that have come 
together to help achieve a positive financial 
turnaround in the order of $1.9M in the past 12 
months. This is a significant result. It has come 
by re-engaging with all our stakeholders in the 
spirit of inclusivity.

We remain committed to doing more.

We have appointed Natalie Albany as our 
hospitality manager, a trained chef of Italian 
background, now looking after our catering, 

cleaning, and laundry services. Natalie is 
ensuring that the cultural traditions of our 
menu are preserved in our daily selections for 
all residents. As we all know, food being one of 
the most important features of Italian culture, 
perhaps only second to God.

We appreciate that God plays an incredibly 
important role in our residents’ life, and we 
are so fortunate to be supported by Father 
Thomas, Father Angelo, and Father Franco 
of the Mater Christi Parish. They are so ably 
supported by the Franciscan Sisters of Saint 
Anthony who are at both Seaton and Fulham 
daily, offering the Rosary and Communion for 
all those who wish to participate. I thank them 
for their commitment to the pastoral care of 
our residents, staff, and volunteers.

We have also appointed Patrizia Kadis, also 
of Italian background, who oversees our 
community engagement and the successful 
expansion of our Tempo Mio programs. Tempo 
Mio is of such importance to our mission, 
whereby we offer social inclusion programs 
within our facilities at Seaton and Fulham, as 
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well as several metropolitan locations, providing 
Italian speaking elders the opportunity to meet, 
chat, undertake shared activities, and enjoy an 
Italian inspired lunch. 

 It is imperative that as an 
organisation we go out and 
serve those elderly within 
our community and provide 
wellbeing services for them in 
their own homes.

Of course, our aged care mission has always 
been supported by The Society of Saint Hilarion 
Executive Committee, ably led by President 
Vince Greco. We continue to receive goods in 
kind, donated through their fundraising efforts, 
most recently a foosball table for the residents 
at Fulham, several smart televisions for our 
residents at Seaton, an enclosed trailer that 
allows for resident walkers and wheelchairs to 
be stored whilst on bus outings, and a medical 
mobile observation unit for those in our 
memory support units.

I thank the Executive Committee for the great 
support they provide, not only in donations but 
in their presence within our facilities, holding 
mini feasts and zeppole days at both locations, 
all for the wellbeing of our residents and their 
families, not to mention the staff! I also wish 
to commend President Vince Greco, and the 
executive team, and all associated volunteers 

who delivered an outstanding Saint Hilarion 
feast day on Sunday 23 October 2022, which 
has no doubt set the benchmark on how all 
other feast days are judged.

I would like to thank all the staff and volunteers 
of The Society of Saint Hilarion Aged Care 
mission. I thank you for your commitment, 
effort, and contribution to the health and 
wellbeing of all our residents, as do they and 
their families. You are an incredible group 
of people working tirelessly and without 
whom our objectives cannot be met. We 
are always seeking volunteers to help in our 
mission. We are a service dedicated to caring 
for those within our community and it is so 
important that our community participate in 
delivering such care. If you can donate some 
time, no matter how little, it would be greatly 
appreciated.

And I thank you, for your support. I wish you 
and your family, and all those that are part of 
this wonderful community, peace, love, and 
happiness.

Viva Sant’ Ilario

Vincenzo Libri
CEO





Connections between our residents, their families 
and our staff make a vital and much valued 
contribution to the quality of life for everyone in 
our community, and remind us that in care, as well 
as at home, the little things are just as important in 
our everyday lives.

TERESA AND PETER

Small gestures,  Small gestures,  
big heartbig heart
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THE SOCIETY OF SAINT HILARION
Executive Committee

Vince Greco 
President 
Aged Care Board member

Tahlia Greco
Public Relations Officer

Lara Greco
Voting Councillor

Dominic Greco
Vice President

Sandra Greco
Voting Councillor

Rita Russo
Non-Voting Councillor

Nick Stefano
Treasurer

Robert Dichiera
Voting Councillor

Philip Peluso
Non-Voting Councillor

Lorenza Papaefstratiou
Secretary

Silvana Niutta
Voting Councillor
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THE SOCIETY OF SAINT HILARION
Procurators

Joe Fanto 
Procurator 
Aged Care Deputy Chair 
Chair of Finance Committee

Roy Fazzalari 
Procurator 
Aged Care  Board member

Dr Franco Chitti 
Procurator

Rosemary Velardo
Chair

Joe Fanto 
Procurator 
Aged Care Deputy Chair 
Chair of Finance Committee

Pino Dichiera
Board member

Roy Fazzalari 
Procurator 
Aged Care Board member

Orazio DiCarlo
Board member

Vince Greco 
President 
Aged Care Board member

Aged Care Board of Management

Geoff Pacecca
Board member 
Finance Committee member
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Aged Care Management Team

Vincenzo Libri
Chief Executive Officer

Natalie Albany
Hospitality Manager

Sylvia Tsoukalas
Residential Aged Care 
Admissions Coordinator

Keith Mortimer 
Chief Finance Officer

Clive Summers 
People & Culture Manager

Rita Russo
Lifestyle Team Leader 
Seaton

Julie Handley 
Director of Care

Andrew Drummond
Homecare Manager

Rosi Manzella
Lifestyle Officer 
Fulham

Rebecca Stevens 
Quality & Safety Manager

Patrizia Kadis
Community Engagement 
Manager
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WELLBEING SUPPORT

5,624 hours of physio and 
11,642 hours of lifestyle support 
provided, totalling 17,266 hours

RESIDENT MEALS

385,440 meals provided  
to 176 residents with  

6 meals per day

17,266 
hours

385,440  
meals

202.3  
minutes

5,178  
minutes

DIRECT CARE OF RESIDENTS

202.3 minutes of  
direct care per  

resident per day

LEARNING & DEVELOPMENT

5,178 hours of resident  
and community  

staff learning

Summary of our  
Impact 2022-2023

Key outcomes
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Total number of years of service

37 people
with over 10  
years of service

5 people
with over 20  
years of service

37 yrs 1m
longest years  
of service

32 yrs 2m
second longest  
years of service

4.09 yrs
average staff  
tenure

Number of staff in employment type

141

28

27

64

17
9

Lifestyle

Community care workers

Hospitality/housekeeping

Registered nurse

Emergency nurse

Care workers

33
full time staff

176
part time staff

120
casual staff
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Gordon and Ann are an example of the strong 
cultural sense of family that underpins our 
approach to caring for the elderly in our 
community. This happy marriage should, and will 
be, supported - and celebrated - at the House of 
St Hilarion.

GORDON AND ANN

Living fuller lives, Living fuller lives, 
togethertogether
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Our care
Entering an Aged Care Facility is enormously challenging, not  
only for the client, but also for their families and representatives. 
At Saint Hilarion our services support our clients to continue to live 
the life they choose, and we continue to offer a range of customised 
activities and support to our clients designed to make them feel as 
independent and in control of their lives as much as possible.  

Our core focus is on improving the client 
experience from the outset, during the 
admission process. Our Admissions 
Coordinator and clinical team work closely 
with clients and their loved ones to ensure the 
introduction to residential care is as seamless 
as possible. This has also led to an improved 
transition from respite to permanent admission 
and overall increased occupancy rates at both 
Seaton and Fulham.

Our services have maintained strong results in 
line with the Department of Health and Ageing 
Mandatory Quality Indicator Program and 
published star ratings.

A new electronic system has been introduced 
for gathering vital information for client 
assessments, which not only is time efficient 
but also ensures accurate information is 
collected for the best outcome for the client. 

We have reviewed permanent rosters and 
introduced additional staff to our clinical and 
personal care teams to ensure staffing levels 
match the needs of our clients.

This team consists of clinical nurse managers, 
clinical nurses, registered and enrolled 
nurses, care and allied health staff who work 
collaboratively to keep clients safe and well 
looked after. 

Together, the team have implemented the 
strength and balance classes which run over 
a 12-week period to improve client wellbeing, 
both physically and emotionally. Together, 
these strategies enable clients to live their best 
possible life at Saint Hilarion Aged Care.  

“Mum told us she was happy there and that everyone looked after 
her well. She loved them all. They were like family to her. She was 
always treated respectfully and with gentle care. She made some 
lovely friends and formed friendships with the careers and nurses. 
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Our hospitality
At Saint Hilarion we understand 
the importance of providing home 
style meals that are nutritious and 
flavoursome for our residents. 

We believe food is not only sustenance for the 
body but also nourishment for the soul, and an 
important part of our Italian culture, bringing 
comfort and happiness to our residents.

We prioritise fresh locally sourced ingredients 
to ensure that our food is of a high standard 
and meets the nutritional and dietary 
requirements of our residents. Our menu is 
well-balanced and always prepared by our in 
house culinary team. We try to work closely 
with families and dieticians to ensure our 
residents are satisfied and actively enjoy their 
meals.

Our goal at Saint Hilarion is to bring back our 
strong Italian heritage through the traditional 
recipes that have been passed down from 
generations within our community. We believe 
food bring happiness and enrichment to our 
residents’ lives, and we are always looking for 
ways to provide a better dining experience.  
Our dining areas are inclusive, warm, and 
welcoming for our residents to enjoy their 
meals together or as they would at home.

“Thank you for all the 
professional care received 
during his final years. We are 
very grateful for the warmth 
and understanding that was 
given during some difficult 
times.”
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Quality and safety
Throughout 2022-2023 we have seen further increases in regulatory 
and compliance requirements. The Aged Care Act was amended to 
introduce specific responsibilities for approved providers in relation to 
governance arrangements. These new responsibilities will sit alongside 
all other compliance and regulatory responsibilities. 

Planning has been underway since December 
2022 to ensure all requirements are achieved 
by December 1st, 2023 ready for monitoring by 
the Aged Care Quality and Safety Commission. 

We have already introduced: 
  New monitoring and reporting tools 

for the National Aged Care Mandatory 
Quality Indicator program. This now has 
greater involvement from clients and 
their representatives. 

  New serious incident reporting 
responsibilities for our community  
care team.

  Aimed at strengthening leadership 
and culture, and to deliver care in the 
best interests of our clients, we have 
developed a robust plan to introduce 
significant governance reforms required 
on or before the 1 December 2023. 
As part of this plan, we have already 
introduced:

  Formally review the suitability and 
qualifications of key personnel 
(leadership). Aimed to improve 
leadership and culture and increase 
transparency and accountability 
across the aged care sector.

  Implementation of the new Aged 
Care Code of Conduct for all staff 
and volunteers. 

  Annual reporting of key operational 
information to the Department of 
Health and Aged Care. This data 
is also published on the My Aged 
Care website.

“I love that there are regular 
staff always on [duty]. This 
is great for those that have 
Dementia as it creates 
routine. I have noticed such a 
huge change in my Dad, he is 
a lot happier.”
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Quality outcomes
  Society of Saint Hilarion Seaton and 

Fulham continue their upward trajectory 
and maintain excellent compliance ratings 
across all compliance programs. We 
remain fully accredited across all aged 
care and safety standard requirements.

  215 feedback matters have been 
received and managed by our leadership 
group. 

  Pleasingly there has been an overall 
decrease in complaints and increase 
in compliments and suggestions. This 
indicates strengthened relationships with 
our community and other stakeholders.  

  Improved reporting and action 
timeframes in relation to workplace 
incidents having a direct impact on time 
lost claims. 

  Continued excellent performance and 
improvement with our WorkCover and 
Early Intervention Programs.

215
feedback matters 
received and managed

Decrease in number 
of complaints

Increase in 
compliments
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Now Michael gets to see his mum every day, and to 
see her happy, safe, and well-cared for. Katie sees 
Michael happy in his work, enjoying the company 
of colleagues and residents, and both are engaged 
in the life of our community. 

KATIE (MUM) AND MICHAEL

Home is where  Home is where  
the heart isthe heart is
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Lifestyle and Wellbeing
At The Society of Saint Hilarion Aged Care, we understand that 
caring for older people is about much more than just providing them 
with a great place to live. Keeping our residents happy and healthy 
through our lifestyle activities is the perfect way to enrich the lives of 
our residents. With our focus on wellbeing, these activities provide 
emotional support, social interaction, mental stimulation, physical 
activity, and support their cultural and spiritual needs. 

Lifestyle activities
Lifestyle activities programs are provided 
each month at both Seaton and Fulham sites, 
with the focus on meeting their preferred 
activity choices, maintaining personal goals 
and ensuring that their overall needs are 
being met. Our residents have been keeping 
active and healthy by attending lifestyle 
activities including exercise group, bocce, 
and walks around the facility. Attending fun 
activities that stimulate the mind and help 
residents express themselves include bingo, 
word games, discussion group, knitting group, 
woodwork, colouring in, painting, arts, and 
craft. Lifestyle activities also provide benefits 
of social interaction, such as group discussions, 
reminiscing, friendship group, and one-to-one 
conversations.

Singing and concerts
Singing is a great way to express positive 
emotions for people of all ages. Our facilities 
have regular sing-along sessions and other fun 
activities for our aged care residents. We have 
many concerts as part of music appreciation, 
where residents can participate and listen 
to live music performances, including James 
Kendell the Flute Player, African Drummers, 
Angelo Zotti, Linda McCarthy, and Peter Symons 
the Boogieman.

Social excursions
Our residents also have opportunities to 
stay connected with the broader community 
attending weekly bus trips for reminiscing 
or visiting culturally relevant social clubs for 
luncheons.

“I would like to say a big 
thank you...for the wonderful 
Foosball Table they gave us. 
I had so much fun yesterday 
afternoon and also could not 
wait to have another game 
this morning!”
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Beauty services
Our beauty services include manicures, 
pedicures, facials, massage, and hairdressing. 
These services are enjoyable and also help 
promote self esteem and a sense of wellbeing.

Pet wellbeing
Having a pet, or having a pet visit can be 
beneficial for older people, providing them 
with companionship and emotional support. 
Activities this year have included Old McDonald 
Travelling Farm and visiting our very own 
fishponds and bird enclosures. 

Celebration days
Our cultural feast days and traditions continue 
and have included celebrating Italian, Greek, 
and Australian days, Chestnut day, the Saint 
Hilarion feast day, zeppole day, and St Anthony 
feast day.

“I praise the nurses and 
lifestyle team, they always go 
out of their way to make the 
residents comfortable, such a 
lovely atmosphere.”

Spirituality 
Spiritual needs supported by our pastoral care 
team led by the Priests of the Mater Christi 
Parish and the Franciscan Sisters of Saint 
Anthony, who do a fantastic job in supporting 
the spiritual needs of our residents. They are 
supported by diverse religious denominations 
including, Catholic, Greek, and Uniting Churches 
ensuring that those residents seeking their own 
religious support have ready access to that 
support.
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Community
Supporting people to remain in their homes continues to  
be a strong focus of our care for older people in the community. 

This year has seen Saint Hilarion’s Home and 
Community Care services continue to grow. 
A total of 142 clients were supported by us to 
stay in their home, with 68% of these having 
been assessed as with high care needs. Saint 
Hilarion Home and Community Care clients 
received a combined total of 19,327 hours of 
direct service including personal care, domestic 
assistance, nursing, and physiotherapy as well 
as home maintenance and gardening. We know 
having a neat and tidy garden can make such a 
difference to our clients and we are growing our 
gardening team to meet this need!  

Home Care continues to strive to provide the 
best service we can offer to older people living 
in the community. We are pleased to have 
several new support staff join us recently, 
many of whom speak Italian which is of great 
assistance to our Italian speaking clients.  

Sometimes people’s health and support needs 
exceed what can be provided by a Home Care 
Package. In such instances, we work to ensure 
that there is a smooth transition to residential 
aged care services.  This year we were pleased 
to be able to assist 80% of clients who made 
the decision to move into residential care to 
take up a place in our Society of Saint Hilarion 
facilities.

142
clients were supported 

19,327
hours of direct service

”... we would definitely 
recommend Saint Hilarion to 
any of our family and friends 
who need care for their 
parents. Thank you from the 
bottom of our hearts. Keep up 
the good work.”
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Tempo Mio
The Society of Saint Hilarion Aged Care is committed to expanding 
Tempo Mio by offering additional programs and exploring 
opportunities within the community that support the health and 
wellbeing of older Italians who may otherwise be isolated in the 
community by social, cultural, and language barriers. 

Our programs are now offered on Monday, 
Wednesday, and Friday from our Seaton 
residential facility, and we also offer Tempo 
Mio at the Findon Community Centre on 
Wednesdays. These programs offer significant 
benefits to ageing Italians who lack access to 
culturally and linguistically appropriate support 
and care. Carers are given a full day to spend as 
they wish, whilst the person they care for is in a 
secure, supportive, and enjoyable environment.

The Tempo Mio programs support activities 
to provide social interaction, a healthy Italian 
meal and can include transport. Examples of 
activities are bocce, tombola, cards, walking 
groups, reminiscence, café outings, and gentle 
chair-based exercise to promote balance and 
independence. 

Tempo Mio will continue to focus on the unmet 
needs of older Italians across metropolitan 
Adelaide who are limited in their ability to 
access appropriate services within their local 
community. We look forward to expanding 
our Tempo Mio programs to include weekend 
events at more locations across the western 
and southern metropolitan region. We will 
continue to build and develop relationships 
with mainstream service providers, by 
collaborating to ensure and promote culturally 
appropriate services for our Italian elderly. 
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Total Expense 
Net Cash Profit/(Loss) 

 

$ 173,390.65 
$ 22,638.00 

 

The Society of Saint Hilarion Incorporated 
Social Welfare 

Profit & Loss (Cash) 2023 Financial Year 
 

 
Income  
St Hilarion Feast 23/11/22 $ 178,708.72 
Elvis Movie Night (held on July 1, 2022) $ 1,260.40 
Memberships $ 1,415.63 
Vigna Bottin Lunch 17/09/22 $ 1,147.20 
Calabria Food and Wine Festival 13/11/22 $ 6,544.27 
Quiz Night 2/06/23 $ 6,952.43 

 
 

Total Income $ 196,028.65 
 

 
Expense  
St Hilarion Feast Oct 2022 $ 121,434.90 
St Hilarion Feast Oct 2023 (ground hire, entertainment) $ 1,860.00 
Elvis Movie Night $ 1,429.90 
Vigna Bottin lunch $ 1,863.00 
Calabria Food and Wine Festival $ 4,988.36 
Quiz Night $ 4,804.20 
Annual Subscriptions (Radio Station, Calabria Assoc) $ 650.00 
Donations to Church, Choir and other organisations $ 1,900.00 
Tributes $ 1,519.96 
Sundry expenses (food, drinks, misc bills, Xmas EC Dinner) $ 6,075.75 
Volunteers Luncheon for Oct 2022 Feast $ 4,015.00 
Mini Feast at Seaton nursing home $ 895.12 
Scalabrini Feast day $ 290.12 
Equipment (New) $ 15,080.28 
Donations to Aged Care (Enclosed trailer & Foosball table) $ 6,584.06 

 
 

 
Cash Balance as per General Ledger  
Opening cash book balance as at 1/7/22 $ 78,929.77 
Plus: Cash Profit for the year   $ 22,638.00  
Cash as at 30/6/23   $ 101,567.77  

 
 

Bank Reconciliation  
Closing bank balance per bank statement $ 101,567.76 
Closing cash book balance as at 30/6/23   $ 101,567.77  
Unexplained variance   $ (0.01) 

 
 
 

 
 
 
 
 
 
 
Mr Vince Greco                     Mr Nick Stefano 
Society President                    Society Treasurer 
Date: 6/11/2023                                                                                Date: 6/11/2023 
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Independent Auditor’s Report  
To the Members of The Society of Saint Hilarion Inc 
 
REPORT ON THE AUDIT OF THE FINANCIAL REPORT 
 
Qualified Opinion  
 
We have audited the accompanying Profit & Loss (Cash) (“the statement”) of The Society of Saint 
Hilarion Incorporated – Social Welfare (“the Association”) for the year ended 30 June 2023.  
 
In our opinion, except for the effects of the matter described in the basis for qualified opinion 
paragraph, the accompanying statement of the Association gives a true and fair view of the 
Association’s income and expenditure for the year ended 30 June 2023. 
 
Basis for Qualified Opinion  
 
Given the nature of the operations of the Association, it is impractical to establish control over the 
collection of cash receipts and payments prior to entry into its financial records. Our audit procedures 
with respect to cash receipts and cash payments was restricted to the amounts recorded in the 
financial records.  
 
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under 
those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial 
Report section of our report. We are independent of the Association in accordance with the auditor 
independence requirements of the Accounting Professional and Ethical Standards Board’s APES 
110 Code of Ethics for Professional Accountants (“the Code”) that are relevant to our audit of the 
financial report in Australia. We have also fulfilled our other ethical responsibilities in accordance 
with the Code.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our qualified opinion.  
 
Emphasis of Matter – Basis of Accounting  
 
The statement has been prepared on a cash basis for the purpose of fulfilling the financial reporting 
responsibilities of the Association and to meet the needs of the members. As a result, the financial 
report may not be suitable for another purpose. Our opinion is not modified in respect of this matter. 
 
Responsibilities of Management for the Statement 
 
Management is responsible for the preparation and fair presentation of the statement and have 
determined that the basis of preparation is appropriate to meet the needs of the members of the 
Association. Management’s responsibility also includes such internal control as management 
determines is necessary to enable the preparation of the statement that is free from material 
misstatement, whether due to fraud or error. 
 
Auditor’s Responsibilities for the Audit of the Financial Report 
 
Our objectives are to obtain reasonable assurance about whether the statement as a whole is free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance but is not a guarantee that 
an audit conducted in accordance with Australian Auditing Standards will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are considered material 
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if, individually or in the aggregate, they could reasonably be expected to influence the economic 
decisions of users taken on the basis of this financial report.  
 
As part of an audit in accordance with the Australian Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit. We also:  
 
• Identify and assess the risks of material misstatement of the statement, whether due to fraud or 

error, design and perform audit procedures responsive to those risks, and obtain audit evidence 
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a 
material misstatement resulting from fraud is higher than for one resulting from error, as fraud 
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of 
internal control.  

• Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the Association’s internal control.  

• Evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the management.  

• Conclude on the appropriateness of the management’s use of the going concern basis of 
accounting and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the Association’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are required 
to draw attention in our auditor’s report to the related disclosures in the financial report or, if 
such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit 
evidence obtained up to the date of our auditor’s report. However, future events or conditions 
may cause the Association to cease to continue as a going concern.  

• Evaluate the overall presentation, structure and content of the statement, including the 
disclosures, and whether the financial report represents the underlying transactions and events 
in a manner that achieves fair presentation.  

 
We communicate with management regarding, among other matters, the planned scope and timing 
of the audit and significant audit findings, including any significant deficiencies in internal control that 
we identify during our audit.  
 
 
 

     
HLB Mann Judd Audit (SA) Pty Ltd Corey McGowan 
Chartered Accountants Director 
 
Adelaide, South Australia 

     7 November 2023 
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From its inception, the mission of the 
Society of Saint Hilarion Aged Care has 
been to ensure that the elderly within our 
community are cared for with compassion, 
respect, trust, and accountability. These 
values remain today, and are the 
foundation of all that we do.

Saint Hilarion 08 8409 1500 | sainthilarion.asn.au
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